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REIMBURSEMENT FOR THE LOSS OF PERSONAL PROPERTY

District employees shall be reimbursed by the district for loss sustained due to damage to or loss of
their personal property as a result of violence, assault or physical abuse, or acts in violation of law
or regulation, occurring in the course of their employment, in an amount not exceeding $400 per
incident.

The district shall pay the cost incurred by an employee for medical, surgical or hospital services,
less the amount of any hospitalization, medical or surgical insurance or worker's compensation
reimbursement for the same, due to injury resulting from violence, assault, or physical abuse
sustained while in the course of employment, not to exceed $750 per incident per employee.

05/18/88
Revised: 12/03/09; 03/01/12 Topeka Public Schools



